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Introduction 



Policy planning by its ver/ nature haa two aspects; it has to t^ke 
account of the present and predict the*%ture. This report is divided 
into two parts that consider these requirements of policy planning. 

In the first part of the report (Section II and III), the present 
situation in counseling .and guidance is examined. While much seems to 
b« working irell, there are a number of i problems that persist. 

In th« second part of. the report, a futuristic planning effort of 
national scope that will }s% required by the potential reindustrlali- • 
zsclon of the United States if considered. This futuristic look is 
set forth in Section IV. Some of the expected outcomes and changes of 
this long range occupational planning approach, man^ aspects of whi<ih 
*r« already underway, are outlined in Section V. 

The Present Sitttstion in the United States 

• * 

The formal counseling and guidance system In the United States is 
onlV oofli of the many Influences In the transition of yo^th from school 
to work. Selection of a vocation Is an Indl^dual choice that depends 
upon opportunities for choice that aodet^ peril ts among educatldnal 
and occupational options. Although there la no formal educational 
policy on hoir vociitlonal cholcea are to be made, current practicea In 
•duration reflect the philosophy that vocational planning and dedslon- 
naklng are individual and p4tsonal responsibilities. Counseling and 
^guidance Is, to a large extent, an optional system to be used only If 
the individual wanta It. • 



occup.tlon.1 cholcr rn^^? competency of educational and/or 

.cUnc.. tit ^ i^darat^d^f „rthe " m'" "ahavtor.l 

«c.„pt \^'a:a\^-r:^j::t=^^«- ^re^?^-"."^- — ■• - 



A. Galdmnc* «nd Couna.llng Conc.rna 
' 1. Rol* - Overload 



problem. brtv.In^udiLl^^7^ responsibility to mediate discipline 
paran™ to^^lrnr^ f"*^^""* administration, and often, ' 



2. Unr«allscic Cm Lo«d« * 

Th* coua««lor to atudanc -f«tlo In ooat schools t. Asn ^« i 

«curM for eha . prMUoMt pUc. to thm concrn, of th. .t«ff: 
3. L«ck of mt«g*«tion Into Total Program 

,1thl^ tSfJcSt ° M^'IL" ""«r"* <" co«n..lor 
•^h. «tucMWr«<»r-^/Jt "^f f °" l»««gr.t.d Into 

«hil. «J^tr.tpr. .r. of t^ dl..ppolnt.d tlut^ guld^« K:,f „. 



unabl, to reaolv. discipline lituationsjL greater sharing^ of pro- 

nertOtry both' for const^ctive 
Chang, m thm schools. and for the art loglatlon of the guidance 
function with other schooling functions. 

3. Alms ud Goals 

\ 1. lUlaclonshlpa With Other School Parsonnal 

T^T% can be no improvemaftt in guidapce pr(^cedilres nor in the 
greasing qf It, ef f ectlveness^vlthout analysis and strengthening of 
ofrl^irf^ g^lr<ijnce counselor in the school, particularly in terms 
of r.laclon.h^s vlth other teachers and administrators. • 

counselors are formally charged- with any or all of 
cnerollovlng roles, counselors ultimately have responsibility for (a) 

' ^^T iSLr^h'^'^'^';""^ scholastic e^^^rience of'pupUs. 

W aiding them in discovering their own vocations; Interests, goals 
and ceop*t«icl.«, and. C^) aiding the recognition of current problem. 

^nt ?^ "T^^ ~' ^^rnon^l conduct, life Ljust- 

a»nt. (which may nacessltate conferences with other faculty or with 
patent.) or In probl«iis Involving changes of course «id urogram, and 
the Ms..«m«it of comp«t.ncle. or deficit, through admlnlaterlng te.^. 
or referring pupil, co oth.r appropriate prof.s.lonals. Greater pro- 
grw can ba mad. In carrying oat these function, vhan the entire staff 
participates In, agree, on, and supports the guidance rola. 



2. 



Ralationahlp. With Tha Indus try-Bu.lne«»-Ubor Conwunlty 



Prof ...lonal caraar counaallng .ervlca. In .choola .hould not 
attaq)t to. function without Input or f^dback from It. ult£n«ca client 
group - ba.lcaUy Induatry^ bualnaa. labor. Hmvar, thl. ha. 
b^, and contlnuaa to ba, tha caaa In many school, in th. Unltad Stat... 
Bu.lna«., ladoatry and labor muat 5a abown th. adv«itaga. that mora 
confidant and .klUful pot«itdal «aployaa.. c«i ratum on tha Invaataant 
of Chair tlaa in tha achoollng procji... Counaalor.. mtid .chool official. 
«u.t in turn accapt that tha axparts on^ bualnaa. and induatry and it. 

l>u«lnM«a4^ tha iikpart. on labor and ^t. naad. are labor 



Guidaoca md counaallng wlU continually ha accuaad of '»irral«riica" 
unlaam IXnkad with tha ayaa, aar. and voica. of tha connunitia. whara 

^•^r^S'f..*'* ^^^""^ '""^'^ aducation or amploymint. It ahould 

ooc^j^ha raaponaihUity^ guid«t^ca alona to craata tha.a^klnd. of 



Caraer GuManca .aa Part of th« Curriculum 



The r.laclonahlps that atudanta davelop with teachers ara perhapg" 
mora axt^anslva than thpsa developed with kny other sintla member of 
th« scho|^ ,taff. Although students In a secondary school ^r post- 
sacondarT Institution hav. savaral teachers in contrast to a single 

r^JH^V" It"" i° -"^ly •l.m.ntary grad.a. the rol. of t.ach.r 

ramalna tha on« affording the most extended contact wfkh tha child 
or youth. 

».rK ^•/"'^^•^"l™ ^ subjafct area, ba It music, art. literature. 
««th«n.tic,. social studies, science, or physical education. Includes 
rafarancaa to facta and knowledge. But most students are capable of 
laarning mora than facts and knowledge. Students are not only batter 
motivatad but mora likely to learn when facts and knowledge relate to 
f„r*'^??^ lives and to tha lives they hope to live in tha future. 
Tha Integration of the curriculum with career guidance Implications ' 
ha. been one way of expanding a students' ability td learn more about 
self, the subject matter under consideration, and the relationship of 
academic knowledge to future goals and plans. Counseling and guidance 
personnel have bean Instrumental In assuring that career development 
la facilitated through the curriculum. 



C. . Informntlon M^ciumlsma and Rasourcea 



1. Development of National and State Occupational Information 
Systems 

.7- ^• •llil.ng the vital need for a national occupational information 
sysCSB, thf United States Congress in 1976 created a National Occupa- 
-tlonml Infotnatlon Coordinating Comilttea (NOICC) and a system of 
f^lU^'SirtMl^ ^^"^^^^^^ CowMtnattDt Cowi3ttt«s» GSOIGCsI to 

It Is the prlflM responsibility of HOICC to develop snd Impluieiic 
a n«tlOB«l occupational information system which will mset thf. needs 
of vocational programs* snd enploymMit and training progr«a^t the 
national, Ststa, and local levels. NOICC Is not a primary data 
^ coU«ctlon agency, but Is creating a structure for the Inclusion of 
occupational (supply and demand) data. 

Tha SOICCs are collecting occupational data and structuring It 
e^^flt tha HOICC framavork. In the iotplamantatlon ot occupational 
InforMtlon systau at the Stata level. Tha State occupational 
Information systams will meet the common needs for planning and opera- 
ting progm of tha State board of education and administering agencies 

. : - ^ 8 
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^nJ J anJ'tralnlng administration of the U.S. Denart- 

•IbLS. In" J:/"T* occupational Infonnatlon Sy't^ 

T^T^r 411 planning alemant* ralatad to Job traitilng and Job 

' c5lJrann?;/'°^'f °" individual Statas may plan fo^ • 

tha/r .pacific tv-da v^tfiln tha fr«»avorlc of a natlonally-aggrLable 
jacti::. " information system for Job supply-dalanTp'o! 

0 

% 

* V 

y 2. Data and'^Carear Information Systems ' 

la In?^™^'^* important elemanta In any earear guidance program 

is information rasourcaa. Cara.r Information systems hava baan^dl^ 
going davalopmant with support from the U.S. Office of EducatJon^ 

d^^iarI^^^^^^ car««r information s'ystems which are 

y ^inlTir ^ ^^•^ devalopad by the Department of Labor 

V Tttll l * computerized listing of m.Jor'^employment opportunities' 

V. Si^ting'L ej^vln' tltla^' t^'tl ^"^ 

iS th. ALa?arMw/ Anothar type of career Information system 

dL. !J? Educational Laboratory (AEL) model. 1/ This model 

doe. not provide actual Job information data but rithir provide.^ 
orjiiniz^ionia structure for tha inclusion of . career Info^^"" ^ 

^ la conRr.han.ive, and able to I^com^an 

V U^. in JhrS^J^T/i' °' «PP-«l-»ei7. 13.000 dLtlncrScSpa- 
es^htf III ''^'r "'^^"^'^ t> Department of Labor, 'in 

r •^h'L^^.t'I?".!' information system, are complementary 



III. Problte* that Persist 



J!?l^* «llSro«ng msn a^d most women, enter the workforce. 

• number of problems 

VZl^' Zm\.1 ™^ ^^'"^ Persons th« tr«isitl<;n ts une^^sn or 
erratic, i&d the eventual pikcemetit is inefficient. 



1., "Early School Leavers" 



^ Oo« ,»*jor concern is the large ngmber of "early school Isavers" 
or dropouts who withdraw frpn the edxfratloual system before thiy "a 
prepared to asma. a responsible, conjtructlv. pl.^ 7a III J^llflrl. 



^I^Y^^a?^"" "l.*"^*'™. Illlnol.: Mctolghe F»bXi.hlIg 



» . , Compaiiy, 1978). 

ERIC • ■ ,^ ' 9 



or in .oclecy-at-iarge. Each year In trha United States, enough 
•tudant. drop out of school to populate a city the size of San 

37^^00'^; rH^^T** '^^^ '^''^ an estimated 

370 000 youth between th. ages of 16 and 2A fell into this group. 

^lic^^or^R?^""""!"" dropouts are from minority groups- . 

flJ^tll ^ P T"'' U"«°Pl°y^«nt a«ong them is signi- 

ficantly higher than among students who finish school. 2/ ^ 

a «ln?L[*J^"^^^ proficahle for young people to complete at least 
Ja^^ir k !" °" "'^ «:ralain8<>rogram.- Yet. the dropout magnitude 
• appreciably over the last ten years. There are 

'cZirtj!*!T' -^^^ beyond the influence of the currept 

Jorcf °^!!:,^°° '^^^ P*""*^' in the work- 

force an4 where f^lly inc<^ 1, near or below the noverty lev«,l. ' 

w^^r;?"? minority groups not yet in the working mainstream. 

tlli^ ^^^''t'^V situation-lack of aaitery of standard' 

^fiinL'^d Jn^a?' motivational skills related to 

sc^«i?^! holding employment., Some students drop out because 

llHl\^l^ T i*?'' "relevance." or do not appear to be technologi- 
caxiy current and integrated Into their 

!^ P"""^ U^^"d states counsel, 

lag «d fuldanc. .ystMiT. lUcwt J)#p«rtiB«it of Labor programs to aid 

Yo!th*'SiJ«^!;^? or potential early school leavers (T«rtlcularly 
the Youth Dnploymenc and Demonstration Projects Act of 1977) have 
pUced a ^|r•llt, emphasis on work experience backed rip by supportive 
services such as coui^.llng and guidance and basic Skills rLedlatlon. 

2. Nettd for Current jCnfonsation ♦ I 

>r ■ ■• - •> " - > ^ • 

^A»^J^ identifying occupational options for post-high school 

-Question and yocstlonsl training grow, more «id more complwcl- In 
iWjrt this 1» the result of obsoleswce Bus to Technilogicsl progress 
«d innovstion. and is also due to the constantly ch«i|lng mS. Jc o! 
occupational possibilities in toy particular urbL comJlSS Tr^Ul 

tllt\A^l^^^ ^^^^ ^2.^^^' • beginning ha. be^ niade In fSung 
^Wv naed but t»«. not ypt reached the state 'in which, 

tiaaly infomation on labor market trwxds' prepared ita a usable fonnai: 
haa becoaa an integral p»rt of occup«flonal offerings in secondary and 
pbscsecondary educational Kistitutioi. ^ ■ . ••couaary ana 



25"^*/'' ^^''^^'i**"*^ Pltonlng. Bureau of Occupational and Aduit 
Education. U.S. Office of Education. "Early School Leavers: ^ 



Fodtton Fapar," D«cra6ar 1978. 

10 
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Matching rntereats and Occupational Options 



doM not calc. .n^^ » stitMn occup.tlon.! clustarj) often 

thl ^t"r«tr'T^?* '1"°"' l"«conn.ct.dn.„ of 

„tch t..,, p.„„„.?.%:: z".:::', I'^.iitzt^i:'''''''' 

t^uV. «« ofcn dlr.ct.d Into occupational 

Of Poo:p:dn?'c%;L''jnoV. i°::-tr: iT«°!L::r^:.^tr- 
rn^r c::p=a?jr.%\^?r j::n'r ^ ••-y°;:Jn^^::dLari."^-H.. 

la vocatlonS"h« l^oJvr-c^ln; f ^ "".."^ "^S"' "« i°""«.d 
occupation. auC a.^ToInx :o"S:?/.%U?!n;:i n^^S^V^ Itc'^ ' 

^ii:;'arL%%°^L"^°rthr„°:d\:°::ftr''d^^''' «'^-" b:;.u,. 



m 

4. Cr.dlbUlty of Job Options 



voctii^i inL'l^'i"^ Problam." «hlch ».y pravant conatructlva 
•toiila, «d •p.cUllMtXon vWcA twny Job. tevolv.. , / 
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IV. 



/ 



fr™. ^^ ot wcf\, are often ,o dl.cr.pant 

cw tL"™*:;:t'?? "^^-^h provided, u 

A^Z,. I " Si", students . more realistic 

dynffllc concept of .occup.t Ibn, t!um Is presently the cl"! ^ 



and 



5. Preparing Cor^» New Induatrlal Ag« 



wfUl.*^ riSlL'J^^H? 'it!" """"sjo attain the future 

rrf-1 — - tnreaaa. rb« United Stataa la •ntarlng a a«v Indua- 

S S-rS " 

craac. It T^?I ?! iJi ' ^•'^ leaa raady help theifD 

craata It. Thls.lasua vlll ba davaloped . In r^ha' naxt aaction. 



Futurlatlc Policy Planning o'f National Scope 

A. Technology Aaaaaamant and Future Economic Development 

. Hif world of Jobs and caraara Is changing at an avar .^r.i-,. 
tin, rata, TachaoioglcX .dvaa«. In compSw?.! ."r«UcW^ic"" 

SiT-ss'to^jr: v^'^ ^ "^«^ Job cia..i?i««:si Li 

ttlll and knowlads* raqulraMnCa obaolata. Soma azpacta to th- 
Ottltad Stata* baUarra thnt tha lodoatrlal ara la InH ^ ,k . 

-«T function. .r^ltWly filled b, ^amia^ «d.«S?;.Sj 
•killed laborers will alaply dl««ppe«r. »«irgxnaixy 

Social^ chtoge. Imve alao been occurlng at a^rapid rata Won«n»-' 

fjff;r •f"otyplng of Job., many 

S«a5^ia*b" «n!'°'^ P-f eaalon. SlJ «ari tJid?!"^ 

^ »»t if iSJtS'^^Jirr.*'*^^'^ obtaining «.ploy. 

!S -1? fj*" l»«va Heretofore Aaen cloaed to them. Counaelora 
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acco«^L!.d by J d^LSc dL^ T^'i' Increased productivity may be 
for^I^ prodLtlvJJv A??r r ^ employees neceJary 

Co be -2Li^d?«f ^' ^'^^°^8^ corporate output la generally ' thought 
tracJC -ployn-utTneed, a^. static, or evin con- 

Wit^?. ? ''"^^ conducted by t^a Massachusetts 

IntM^r^S'^rifr/^f;'^* po.lMon5 It. Industry U lncp..Magly 

Sd^wlM J2 ? '=''°°" "building It. aging • 

^t". r~*l..tS.Uz«I« oX"*?' «i<'r...lng is nothing 1«. 

BOW iiv. ana worn, and for which »• have developed many counseling .nrf 
JuldjBc. approaches that, for all their shortco^lng,rn.^^«^li« 

luture win demand -eeilana changes In these approaches and systems. , , 



.^.-J*!-??i?y «< entering Into an era of new teifc '* 

via drestlcally a. video brings master teacher. 111, . 

via eatelllte^lnto every home. Huiy of the repetitive tasks o.r*nr™I.) 
^t TZ "'^J" «co«pll.h.d hy roboL » l:,^^ iLf ,"bl 

S f? "'^f*! •utomatlon, new Jobs will be creawd T^Ir^ 

' ""^ opgrede the electronic communications a^d 

information proceaalng eqalp««,t that will becom* prevail' to"h.Tn£t.d 
Statea society. Ihe question w« f aea In the United StatM hl^v!, t 

literate and vocationally fit to perform theae 'taska. ^°^°S^<M-l7 



3/ The Job QenaraCtoD Frocaaa, . Birth. David 1970 r,»j..-..j v „ . 

Inetltuee of Technology under a arml f™ thl S?°''"<=" V «"•«'«»•"• 

mtratlon, Departa«,t^f"oiL«r^eJw .k! m'"""^'= ■'?'»1°I»«"<= 
197j5^ *^ *-oinni«rc« covering ch« tin* span between ^1969 - 

4/ Bwck Ada... "First Chrysler-tad Then?" The New York Times. September 9,' 
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Futui... on.MS.Hn*'. a.ul y.uiAMur ^roi will hav. the rrs.-nu. 

blUlv f.n; m.klnr. t h. host assrssnon. . possible of t hr M to. t s a.ul ron- 
8..qurn.<s .-f tin- I orlKo lo^, i ^ a I ..-volution a.ul ( , a..snaf 1 o.>a 1 evont s on 
tho sklMi that rhiiar.n. yoalh, a.ul adutts will .uod to cot.plot,u in t ho 
chaiij; l.^r. v^^^« l<- wo. Ui. 

B. Siu'ciVic A.oa.s LhaL lutinc I'ulicy iManniu,-. must A.ldross ^ 
1. Trni.ii.ir. Wlthlw Kducal Ion 

. TTid.ii.n; is the approprialo f u.u" t i o.. t o employ who., tho i..st .'uc^ 
tloual .ystou, is dost,..u.a to achiovo o.u- or ..u>ro torn..ry porfoxna.u. 
object iws: ^ 

#r 1. where the bihavior Is speclfi("(^; 

2. ' the situation wherein the behavior will be displa-yed 

- is described; and 

3. the standards for judr^lng the behavior arq available 

or stated. • • . , * . 

, ' in^Training-Within-Kducation. the school^ecomes the "oj|;Pl-^^' 
oart vA(tre students learn the disciplines ofA6ork required for the 
schoil tt^^work transition. ^ critical feature of Training ^itnin Wuca^ 
Uon ls= an accountability systen that indicates clearly the extent to 
wMch .iudents are acquiring the. necessary tool, to function in the , 
future society. . .both personal and work. 

2. Technological mteracy - . 

Aa; the future industrial society develops', there must be a massive 

a Job. 

Prc« the Bvallkble laforntion. a major point can be derived: Women 
'AtTiT'^n^Zr^o'lZ-t^f^T. There U a n«d to upgrade the curricula 
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off.r.d vtth regard Co its Cach.u, Lomral content (the oEln f,? 
sysfm. on which our technology 1« baaedr^nHrn ^"^^P ^ud 

tiTM^rm , . *^»»^i.u;i7 oaaaa; and to encourage air la and 

mint 3t ^r. ? •^^'^^H Finally, we must encourage the ^levelop- 

r wcmen with varieties of Ufa styles and occupational roles. 



3. 



R«concnUtlon of Cognitive and Affective Approaches 



^'i.^.^^ ^°"« itaerican youth over the last 

"l"^:'^:ca:uies'':t'''r'f'° ^-^^^ence on personal f^lf^Le" 
in one a activities— at school, socially, and at the work olac* a 
clear trend «clsts toward the belief that work and thr^rS pU^ should 

iJe" hift'rf '"'^-^ guiran^ce^'roL^slon- 
•n?.!^J take this shift into accouht as they help prepare youth to 

v^:L Lr?r^r'" concepr^^cludlng 
I^^;. ? °' P-r«ohal attribute., and expectations 

otust find new ways to incegr.t. these concept. Inti th. S^^r^^ 
and other school experiences of tt^.ac. cx«.rooBis 



4. Interdependence Betweett School and Work 



aeo. ^.''ij'Ji^ •trength«ilng tr«id and one o£ the mo.t ancouraglng 
lapact. of tha cotmsallag and vocational education dllannaa Is the 
^TJ^^l viability and suppoi^ for Indus try-aducat Ion-labor cooperation 

^OsI^J^fhO;: P"*'^™ ^<^i^d. input trZ tull^ 

!? «n<l labor sagnmits pf society. Joint efforts of this sort a^ 

«rjhl JLll^i '"^J^ tlj.lf.mers that «lst baS!.:: scSoOls 
OSfl^^Ie^hi? °5,f*»^'<=« industry. Futura pl«meri should d^tlov 

will provld. for dlssaalnstlon of micc.ssful modal, of cooperation. 



Expactad Outconas and Changes ■ 



*• " Pr»vldl„g I„,o™.«on for Eduction «.d 
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T.chnoloKv assesOTienr needs to be made part of an effective 
ZTcltt:'^^'' a..Iln8^th . longstanding L.^es, oVoc:u Lai 
utuL. outd^t.d ,^nr "'"'^ ''^^ ob,oU,cent occup^clons which 

of rh! 1?^ ? ! Still,. Education and guidance must be made aware 

Educ^ors^d 5r '"''•"^ utUizatioT 
Educators and guldanc. personnel must have access to appropriate 

Luc!^ pov^r. needs. Projections of the develo^en of 

iltorl.T,.Ti technology are needed. Teclnaology 

^ulT/ ^ for these purposes depends upon th. developmLt of a 

c^";"''^;;?''** '^^"^ •^^^ P^°^^^- convenienr readily 

comprehensible, suitably comprehensive infonnatlon about the palt 

L occu;.^ -^^iclpated future relevant to planning and development 
in occupationafl education. h «= »v- 

Off. 'p^'r!' °^ »^«8lonal conferences are to be conducted by the U S 

ecL^c df '° ""'^'^^ education as par't of the 

economic development strategies of states, regions and local Jurlsdlc- 

ItZr'i.. r r focus on long-range planning 

•Worts to develop data bases for technology asses|ment information. 

B. Improved Forecasting of Employlr's Needs for Human S 



Resources 



la th« r«l«elon»hlp of «inploym«nt to aducatlon, tlrsc bualn.a, 
ca.tlng «ploy.r'a n«d» for hunm rwourcs, ld..Uy on 1,-3 and 5 
pclbl. aourcas of aupply aucfi as achoola. and othar tratnlni. 

i^^T -"vi:;;:^? j^^^Tdi 

.-llT* T*° »*«th«r tn eh* ar*. of paraonnal cose* 

^pro«d ».ch|ml«i« for planning, davloplng. utlUxlng and «««gtng 
P«opU «leh eh. r.,ul.lt. .klU., kno»X.dg.. and abllltl... ^om with 
opportaaltt.. to utlUx. th«a In th. urk.e plw.. ' ■ 

BBprov«d Flov of Laf ormattcin for SRort and Long Range Planning 

er. .iS!!!??*'*! J° ^^'^ '•*^?;''^« analytla of data and Inf oraation 
S!. ^TJ"^ ^"^J "-•^*^^*t.d. Bringing batt. r and mor. r^lullT 
t^llJ^. P**^^*^ ^•^•'•^ Stat. 1.V.1 1. of high 

Si'Jrobl.^ i?*?'"^ •^'^ Itamatl^r. cour... of acS^ Ld 

«cc on problama of human resource ujclllzttlon. 




er|c 



D. Li,iluig«a ulth Communities/Local ^ to Iirtamational 

Progrm. o( public achSols must b« r.l.vaoc to the reiLl world 
^UW^T^f ^""'^ mterpr.c.tlon of „hat"o^.^ 
JvoI^« !;h, rol.. th. notion o* r.liv.nc. cl»arly 

tl^l^^/^trunt. ? r.?^' " °' "•""^"8 -"-l developing 

m.n„ School guldMc. personnel must Consider the near community whef. 
"*ny student, hev. th.lr first e^cperl.nce, vlth occup.tlonal choice 
«>d th. larg.r comnualt;r which may be tntem.tlonal in scope. 

^^^^.^-^''"""""-'-bor .CoUaboratlon in Academic and Vocational 

The U.S. pfflc. of Education currently is supportlna .fforte to 

•ctlvltl.. In loc.1. Stat, uid regional areas and to provide, tnfor- 
-«lon «.d d.t. fe«lb.ck on th. .ff.ctlv.ne.. of th..S councils: 
wJ:^:' ^' E»tabU.h more effective iIe-l 

«I?!So«m™ 17' =««l7«t» m Improving communication and 

coU.bor.tlon b.tmen the educational establishment and employers and 

no """^J •«•■="- «PP"ach to the utilization * 

^ potratlia through b.tt.r planning. 

P. ; Ch«ag«« In Coun^pllng for tfomciv 

A aumb«r of obj.ctlv.s h«v« be.n ldintlfi«d.«« of unlv.raal 
Intportanc. In thm c.r.T d.vlopai«nt .ducatlon «d guld«c. of women. 

1. ,;Th«e curricula in •ducntlxra at all lavala ba mada ^ 

ralavant to tha changing rola of woman today, and that 
t«tbook« and natarlal. raflact non-starao typical imagas 
of woman and glrla. * 

2. That educational talavlalon and othar madia and matarlala 
ba davalopad to Improve tha aalf-lmaga of glrla and woman 
aa rational, mature human belnga. • 

^' Jhwld. be encouraged to enter a wider range of high 

technology and .kill training program.^ Including appranJlce- 
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6. 



Vocational xuldance pro.Krams for gtrla nhonld ho 
tttstltuc^d la all Junior high achools or "mtddl«" 
schools. , 

r 

TbA sacondary schools should offer spec/al courses 
on the roles women In pur society. 

Textbooks', Including preschool readers, should con- 
tain role modola of vomen and varieties of life styles.. 

7. Expanded programa of baslVjouIult and continuing educa- 
tion should be available, in their own neighborhoods, 
for women who are young, poor, members of ainority 
groups, or returning to the workforce after an absence 
of several years. 

Sex equity efforts at the Federal and State level to reduce sex 
bias and sex stereotyping in vocational education have begun to see' / 
some progress in these directions. A great deal more remains to be ^e. 



G. Strengthening Job Placement Practices 

T • 5° ^^l^"" "S!'!'' ?"^i^c«tion, "Vocational Education and Training; 

. Impact on ToutU,"5/ John Graaso, and John Shea suggest that Job placinent 
in our society Is accidental at beat. Many youth seem to u.a a variety 
of m««n« to seek out a Job. Those enrolled in vocational education 
programs In public schools are often assisted in locating enptoyment hr 
thair instructor who. for thi most oart, come- Jfrom industry «id through 
hi. tlss with employers if able to hslp place his students. A numbsr of 
yotmgstsrs^oth in and out o£ vocstlonal programs, also rsgl.tar with 
Local aiployinwit Sarvlca arm of tha United States &nploviii«nt and 

yyralttlng Administration, writs l.ttsra to prospective smploysrs, rsspond 
to th. wjnt .dd. in local new pap.r.. or utlUz. th. cont.ci. th.y mL. 
through fmlly a^d frland. In Job finding. 

No h.rd d«t. u:. .v.ll«bl. on how mnxy youth or aduj^t. u.e any 
.ln.l. Bsthod of flndMg «Bploym«it, but th. r.cant r.port of th. 
^tlon.1 Coniil».lon on Un«iiploym«it ax^d" Smploym*at Statlst'lca suggests 
that out of tv.lv. stud«it.. p.rh«p. two find «bploym.nt through th. 
pubUc ttploym«it s.rvlc. f dUr through th. sc^l (either an Lstruc- 
TJLll JrS^ni.?'"""'^"^' '"^ through. oth.r m.«i.. principally 
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5/ John Crwio and John Shw, Voctlona Education mnd Training ; iiao«ct 
on Ybuth, Th. C.m.Rle Foundation for th. Adv«ic«i«it ot^XUchLxT: " 
B.rk.l.yr 1979. — «-4**m». 



^pUlcai evlJ.nc. suggeac. that more and mora ttle school 
coun..Ung progr™. .r. Including th. function, of job p?«^i,t 
» ti.port.nt rol» th.y mu« p.rfonn. A. tare.r Implicati™" ™ t^a 
♦ncir. currlcul™ ar. Int.twv*, Into th. tnatn.ctli,n.l ITolzZ 

^cSooI Wci^L «r T ? r ' ^ ""'"ton batmen 

^rH. t^ i^L^ U6or markat. Such acttvttlaa alao damon- 



Conclusion 



f * 

K— „ '^u''! ohnagas to guidance and counaellng policy that have 

^p«ct on changes In currlculums so that prd^ams of studies wUl be 
note relevant and more likely to lead to Jobs. 

"^'i/^^^-tional guidance better integrated latjo the 
curriculum, etudent.' preparation for and knowledge of occup^tLns 

ul%t'2f ^^^^ cL^LidrL 

nlrv personnel, counselors will have opportu- 

J^li^a JI^H. ^•^P education and ^ 

i^^*' ^ ' ' ^^'^ J^placeaent easier for itud^ts'to 

av.fiS?!'^r' educational prograaui of high quality m^H. nada 

• expending the technological component, of thT 

echool curriculum. The word "quality" should not bTconfuaad with th. 

ti °' thalr Wr..; and c«i communicate -it ' 

ifStii^^I J^A i^^"" etudmit,; .ultable building.; n.cea.ary income 
!Sf ^ ••'^ice.; Mnd appropriate cumctfla?iduc.~nal 

ttd Job plac««it method.. Tha.. are poa.ible only through active 
working p.rtn«.^^ b.tw.«i .gende. of Federal. State. «d Joc.I ' 

'^''T'* "Pi^^" trad^..oclatlon.. labor ^Jon., 
student, and parints. and the communlty-at-largf . 



